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PENGARUH KONFLIK KERJA-KELUARGA DAN STRES KERJA 
TERHADAP KINERJA GURU PEREMPUAN DI SURABAYA 
ABSTRAKSI 
 Penelitian ini bertujuan untuk menjelaskan pengaruh konflik kerja-
keluarga dan stres kerja terhadap kinerja guru perempuan di Surabaya. Alat 
dan metode pengumpulan data berupa kuesioner, dengan menggunakan 120 
responden guru perempuan di Surabaya. Teknik analisis data menggunakan 
regresi linier berganda.  
 Hasil penelitian ini menunjukkan bahwa hipotesis pertama 
terdukung, yaitu konflik kerja-keluarga berpengaruh negatif terhadap 
kinerja, begitu juga dengan hipotesis kedua terdukung, yaitu stres kerja 
berpengaruh negatif terhadap kinerja. 




EFFECT OF WORK-FAMILY CONFLICT AND STRESS ON THE 
PERFORMANCE OF FEMALE TEACHERS IN SURABAYA 
ABSTRACTION 
 This study aims to clarify the effect of work-family conflict and 
work stress on the performance of female teachers in Surabaya. Tools and 
methods of data collection is in the form of a questionnaire, using response 
from 120 female teachers in Surabaya. Analyzing technique uses multiple 
linear regression.  
 The results of this study indicate that the first hypothesis is 
supported, the work-family conflict negatively affects performance, as well 
the second hypothesis is supported, that job stress negatively affects 
performance. 
Keywords: Work-family conflict, Job stress, Performance, Female 
Teacher in Surabaya. 
